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Update on training and education initiatives for the voluntary sector in Wales

June 2006
Update on Sector Skills Councils activity (SSCs) in Wales

Skills Active

SkillsActive, the Sector Skills Council (SSC) for Active Leisure and Learning, has been assigned lead responsibility by the Sector Skills Development Agency for the voluntary and community workforce project across the Skills for Business Network (SfBN) and with other key stakeholders. 

The main aims of the project are:

· To pilot the options available to ensure that the SfBN is fully equipped to play its role in the ongoing development, refinement and implementation of the strategic plan to meet the needs of this workforce within the UK’s Voluntary Sector Workforce Hub (WFH).

· To test the options for ensuring that the SfBN provides leadership and influence to Government and other needs by promoting the SfBN as the best place for the partners to secure relevant advice in partnership with the Workforce Hub. 

The Project is being delivered through a steering group, including members representing: 

SSDA, LANTRA, Lifelong Learning UK, Skills for Health, Skills for Care, Skills for Justice, 

Go Skills, SkillsActive, NCVO (on behalf of the UK Workforce Hub)

Five voluntary and community workforce ambassadors have now been appointed and meet regularly to share good practice, promote and increase awareness of the VCS across their SSC and networks, and to encourage the use and understanding of National Occupational Standards for VCS sector employers in their footprint.  

If you would like more information on this project, please contact: Sue Hook on tel 020 7632 2000, or email sue.hook@skillsactive.com
LLUK Community Learning and Development Constituency

LLUK has recently established a UK Community Learning and Development (CLD) Constituency Panel which includes the following occupational strands: community-based adult learning, community education, community development, youth work, development education, family learning and parenting education/support.

There are four representatives from Wales on the UK panel:

· Veronica Wilson, Chief Executive, Council for Wales of Voluntary Youth Services (CWVYS)

· Jim Barnaville, Senior Development Officer, Community Development Cymru

· Graham Price, General Secretary, WEA South Wales

· Courtney Taylor, Team leader, Training and Education, Youth and Adult Learning Opportunities Division of Welsh Assembly Government.

The Wales Country Panel currently being established forming part of the LLUK governance structure will work on behalf of all lifelong learning employers and stakeholders in Wales ‘to support the sector’s critical role in boosting productivity in Wales’. 

A Wales CLD constituency panel is also being formed, supported by Michelle Sayers the LLUK National Manager for Wales, and will discuss issues specific to Wales that can be taken to the UK panel and the Wales Country panel.

For more information visit: http://www.lifelonglearninguk.org
News from Department of Education, Lifelong Learning and Skills (DELLS) 

Compact

The transition for the ELWa/Voluntary Sector Compact is currently being discussed with officials in the new department within the Assembly.  It is hoped that a meeting will be arranged in the near future and we will endeavour to keep you informed of developments.

Self assessment for voluntary sector training providers

Dysg have been commissioned to deliver training to build the capacity of providers to undertake effective self-assessment and action planning. The project is geared towards addressing shortcomings in self-assessment as identified by Estyn in the Chief Inspector's Annual Report, but the one-to-one training sessions will reflect each individual provider's starting point and particular needs. It could incorporate a general introduction to self-assessment or a focus on a specific area such as benchmarking, peer assessment, or progress monitoring. 

Ten voluntary organisations have been recruited onto the project on a pilot basis. Each organisation is required to commit one day for training delivered by a consultant, tailored to each organisation's needs and optional attendance at a follow-up seminar in the autumn.  Updates will be provided in future WFH newsletters.
Dysg have also developed a practical guide for self-assessment and action planning to complement the training which is available from http://www.elwa.org.uk/elwaweb/elwa.aspx?pageid=4753.   
For further information, please contact:  Nigel Horrocks on 029 2037 0900 or email nigel@niacedc.org.uk
Staff development for lifelong learning - Estyn Inspection report
The Welsh Assembly Government asked Estyn for advice on ‘Continuing professional development for further education staff’ as part of its remit for 2005-2006. The report uses the term ‘staff development’ to cover the whole range of in-service training and development opportunities provided for staff throughout their careers. 

The report makes a number of general recommendations (recommendations for further education, work-based learning and adult community-based learning providers appear in the relevant sections of the report.)

‘To realise its aims for lifelong learning, the Welsh Assembly Government needs to work with providers and with Lifelong Learning UK to:

· enhance staff development opportunities for lifelong learning staff so that they closer match those available to school teachers;
· improve the terms and conditions of employment and career structures for lifelong learning staff;
· introduce performance management for lifelong learning staff;
· encourage providers to work together better to share best practice and to plan and deliver more staff development jointly;
· make sure that standards and qualifications developed for lifelong learning staff across the United Kingdom reflect the educational priorities of Wales;
· ensure that initial training and staff development for lifelong learning staff in Wales are inspected; and
· expand staff development opportunities in work-based learning, by requiring providers to include a staff development policy in contract bids and supporting the National Training Federation Wales to share good practice.
The report is available from www.estyn.gov.uk 

Consultation  -The Learning Country 2: Delivering a promise

In 2001, the Welsh Assembly Government published ‘The Learning Country’, which outlined its strategic agenda for education and learning in Wales.  A review of this strategy is underway, and views on ‘The Learning Country 2: Delivering the Promise’ are currently being sought.  The document aims to recognise the progress that has been made and to consider what work is still to be done, identifying priorities and re-focusing resources. 

The Learning Country 2, together with the original document, will provide the overall strategic programme for the new Department of Education, Lifelong Learning and Skills, created from the merger of ACCAC, ELWa, the Wales Youth Agency and Dysg with the old Department for Training and Education. 

It poses some important issues that will affect voluntary and community organisations as both providers and users of education and learning. Is the Welsh Assembly Government’s agenda the right one? Is it right to concentrate on generic, employment-related skills? Is the balance between, on the one hand, the wider role of education and training in sustaining the society and culture of Wales and, on the other, developing the skills base to support the Welsh economy and tackle economic inactivity the right one? What should be done to meet the needs of socially excluded groups? 

The consultation period will end on 30 June 2006.  

Copies of the document, which sets out the priorities along with a list of questions for consultation, can be downloaded from www.learning.wales.gov.uk. Voluntary and community sector organisations are invited to respond in writing directly to Neil Surman, Department for Education, Skills and Lifelong Learning, Cathays Park, Cardiff CF10 3NQ or email Neil.Surman@wales.gsi.gov.uk
Alternatively, WCVA will be submitting a response to the consultation and would welcome any comments or feedback you may wish to contribute.  Please email Alice Greenlees, Policy Officer on  agreenlees@wcva.org.uk by 27 June 2006.
Up-date on the new Structural Fund Programmes 2007-2013

A consultation on the priorities for Structural Funds spending programmes in the UK for the period 2007-2013 was recently undertaken.  The UK draft National Strategic Reference Framework (NSRF) for the European Structural Funds Programme: 2007-2013 includes a chapter for Wales.

WCVA ran a series of consultation events in May.  These events were used as a forum to gather initial ideas about the potential role for the voluntary sector in the new programmes; the feedback also allowed WCVA to submit a response, supporting the priorities proposed for Wales, but emphasising that the approach to delivery will be critical to the success of the new programmes, especially in terms of ensuring local initiatives effectively integrate with national ‘strategic’ projects. 

The proposed new Structural Fund Programmes 2007-2013 outline several priorities, which impact workforce skills development and training.

For further information on the new Structural Funds Programmes in Wales

contact Judith Stone, Policy Officer,  tel.:029 2043 1744, e-mail:jstone@wcva.org.uk or visit http://www.wcva.org.uk/europe/dsp_library.cfm?id=2
WEFO e-bulletin ‘Post 2006 News’

The first edition of the Welsh European Funding Office's new e-bulletin 'Post 2006 News' is now available on the WEFO web site. The bulletin has been designed to ensure that information on the development of the new Structural Fund Programmes is made available as quickly as possible. It will be issued at regular intervals and will cover all the important issues affecting the preperation of the 2007 - 2013 Structural Funds Programmes in Wales.   

Issue 1 provides information on the draft National Strategic Reference Framework as well as details of the proposed Welsh Programmes and priorities together with future implementation arrangements.  Information will still be made available on the WEFO web site.   

The bulletin can be accessed from www.wefo.wales.gov.uk/resource/post2006news-issue-1-e2855.pdf
Volunteer management 

The Spirit of Volunteering – a conference for volunteer managers in Wales

7 September 206, NEWI, Wrexham

Volunteer managers and others who have an interest in the management and development of volunteer programmes are invited to book for this one day conference.  The conference will provide an opportunity to explore current national trends and developments, which have an impact on the ways in which we work with volunteers.

Further information and booking forms are available from the WCVA Helpdesk on 0870 607 1666 or email help@wcva.org.uk.

Recruiting volunteers: a manual of good practice

Volunteers are the backbone of our society. Many organisations simply would not function without them and the maintenance of a steady and appropriately balanced volunteer team is a constant challenge.

Drawing on the experience of organisations in Wales during a three-year lottery funded project

'promoting volunteering', this manual is a useful tool for planning volunteer recruitment and as

a framework for professional development.

Cost: 
£5.00 members; £7.50 non-members

Please contact WCVA Helpdesk on 0870 607 1666 or email help@wcva.org.uk for further details.

Careers in the voluntary sector 

Working for a better world – your guide to careers in the charity sector

Working for a better world is your ultimate handbook to careers in the charity, voluntary and campaigning sector.  Interesting features and interviews, along with 24 charity career profiles show you what the charity sector is, what paid and unpaid roles there are, what the jobs are like and, most importantly, how to get involved!

Copies are available from WCVA Training, Baltic House, Mount Stuart Square Cardiff CF10 5FH, email training@wcva.org.uk; fax 029 2043 1701 – cost £5







